2016 - 2017
Southampton Moderation Guidance

EYFS
	Contents 
	Page 



	Statutory Duties of the Local Authority 
	2


	The Southampton EYFSP Moderation Plan 2016-2017 

	3

	Internal moderation 


	3

	Schools cluster group moderation

 
	4

	Quality assurance moderation visits 


	6

	Agreement trialling meetings 


	6

	Moderator roles and responsibilities 


	7

	An effective moderator

	7

	The role of the LA moderator 


	7

	The role of the head teacher 


	7

	The role of the practitioner 


	8

	Partnership with parents 


	8

	Training for moderators 


	8

	Code of practice for moderators 


	9

	Appeals 


	9

	Quality assurance of data 


	9

	Data submission 


	10

	Training for practitioners 


	10

	Appendices: 

Appendix 1 Code of practice for cluster meetings 

Appendix 2 Cluster moderation feedback form 
Appendix 3 Report of Visit 1

Appendix 4 Report of Visit 2
Appendix 5 Appeals procedure 


	11


Statutory Duties of the Local Authority

The EYFS (Learning and Development Requirements) Order 2007 as amended by The EYFS (Learning and Development Requirements) (Amendment) Order 2012 specifies the learning and development requirements and gives legal effect to the Early Years Foundation Stage (EYFS) statutory framework. 

The framework requires that the Early Years Foundation Stage Profile (EYFSP) is carried out in the final term of the year in which the child reaches age five, and no later than 1 July in that term. The primary purpose of the EYFSP is to provide a reliable, valid and accurate assessment of individual children at the end of the EYFS. 

The primary uses of EYFSP data are as follows: 

• To inform parents about their child’s development against the ELGs and the   characteristics of their learning

• To support a smooth transition to Key Stage 1 by informing the professional 

dialogue between EYFS and Key Stage 1 teachers

• To help Year 1 teachers plan an effective, responsive and appropriate curriculum that will meet the needs of all children 
In addition, the Department considers that a secondary purpose of the assessment is to provide an accurate national data set relating to levels of child development at the end of the EYFS which can be used to monitor changes in levels of children’s development and their readiness for the next phase of their education both nationally and locally (school level results will not be published in the Performance Tables). 

Moderation 

Local authorities are responsible for providing a robust moderation process so that practitioner judgements are evaluated in line with statutory requirements. 

The purpose of moderation is to: 

• secure the consistency and accuracy of judgements made by different practitioners; 

• reassure practitioners that their judgements are accurate, valid and consistent with national standards; and 

• assure moderators that an acceptable level of accuracy and validity has been achieved for assessments recorded and reported by the settings for which they have responsibility. 

This year 25% of practitioners implementing the EYFSP are required to take part in a moderation visit and 75% (to cover all EYFSP practitioners) are required to attend EYFSP training (including agreement trialling activities). 

Visits will take place on a four year cycle within each local authority and may be more frequent.
The Southampton Early Years Foundation Stage Moderation Plan 2016-2017
This document outlines the 2016-2017 arrangements for moderation of the Early Years Foundation Stage Profile (EYFSP) in Southampton. 

The local authority supports and implements effective moderation at four levels: 

1. internal moderation 

2. schools cluster group moderation 

3. local authority moderation visits 

4. agreement trialling meetings 

1. Internal moderation 

As a local authority moderation visit generally occurs every 4 years, therefore it is the primary responsibility of the headteacher for the moderation of EYFSP.

When? 

Practitioners should plan formal opportunities to agree assessment judgements with others; this should take place in addition to daily informal conversations. Moderation conversations could take place during staff meetings and/or staff training days. As the EYFSP is completed at the end of the reception year, moderation of the EYFSP judgements is most likely to occur during the summer term. Ongoing discussion about summative judgements in relation to the Early Years Outcomes statements may occur throughout the year.

Who? 

Internal moderation could involve a teacher and a teaching assistant, a reception class teacher and a year 1 teacher, a reception class teacher and the head teacher. Other combinations are possible. 

What? 

Internal moderation could include discussion of planned paired observations or discussion about the development of an individual child, or group of children, in relation to one of the ELGs. It should also include discussion in relation the 3 characteristics of teaching and learning. Reference should always be made to the EYFSP handbook and the exemplification materials during moderation meetings. The focus for this planned work should be clear and manageable.

2. Schools group moderation 

When? 

Schools will not be expected to hold these meetings until May. For moderation purposes we would recommend that schools complete interim judgements against all the ELGs at the beginning of May 2017 for children in the final year of EYFS. 

What? 

The focus of the school meetings will be the Early Years Outcomes age bands. The purpose of the moderation activity is to promote greater consistency in assessment of the points. The meetings provide an opportunity for colleagues to discuss and gain a shared view of judgements made.  A suggested agenda is included in this plan as Appendix 1 and it is hoped that schools will again find it supportive. A feedback form Appendix 2 is also included to provide information to support future group moderation.

In order to participate fully in cluster moderation, teachers must take observational examples of evidence relating to children at an emerging, expected and exceeding level (if possible) with them to the meeting. This will include written observational assessment evidence and non-written examples which can be clearly articulated.

3. Local Authority moderation visits 

When? 
Schools will be notified by email in February if they have been selected for a moderation visit. 

Who? 

All EYFS teachers in a school that is being moderated will be required to participate in the visit. Y1 teachers are also invited to participate in the moderation meeting to support Y1 teachers’ understanding of EYFS Profile data and the use of the data to inform their planning in the Autumn term. 

The local authority moderation team will visit the required 25% of schools in June 2017. In addition to the selected 25% of schools moderation visits may also take place in schools where: 

· Relevant circumstances, for example new headteacher

· Ofsted category 

· LA concern or where EYFS assessments are inconsistent 

· Merging schools

· Headteacher request

· Follow up from 2015-2016 moderation visit

What? 

The purpose of moderation is the validation of practitioner judgements. 

During moderation visits in 2017, local authorities must moderate all 17 Early Learning Goals (ELG); moderation will not focus on a specific area of learning or set of ELGs at the expense of others. For moderation purposes, these settings will need to complete interim judgements against all the ELGs at the beginning of May for children in the final year of the EYFS. 

Visit 1

This visit will focus on the school’s systems and processes focussed on the school EYFS self-evaluation form (EYFS). Practitioners will then have the opportunity to informally moderate a sample of children learning journeys drawing on the Early Years Outcomes age bands.

The feedback and report of visit will focus on areas of strength and next steps. The next steps will capture any actions required to be taken prior to visit 2 and medium term actions.
 Appendix 3: Visit 1 Report of Visit
Visit 2
A week before the visit, the practitioner must provide the moderator with a list of the EYFS Profile interim outcomes for each child. The moderator will select five complete profiles across the range of attainment (emerging, expected and exceeding). Additional children may be selected to ensure a balance of judgements across larger cohorts. These will form the basis of the moderation dialogue. For the selected children the class teacher will need to provide some examples of evidence to exemplify the child’s attainment in the 17 ELG profile points. The definition of evidence is any material, knowledge of the child, anecdotal incident or result of observation or information from additional sources that supports the overall picture of a child’s development. Paperwork should be kept to the minimum that the practitioner requires to illustrate, support and recall their knowledge of the child’s attainment. Any recorded assessments together with the teacher’s clearly articulated professional judgements will form the basis for discussion. Each moderation visit will begin with discussion about the 5 selected children in relation to the 3 characteristics of effective learning. 

The moderator will ensure that within the constraints of the range of attainment available, practitioner judgements for all17 ELGs are moderated. The moderator is unlikely to scrutinise all 17 ELGs for all five children, but will ensure that judgements are moderated from each of the three outcome bands (emerging, expected and exceeding). 

Where these judgements are that the child is at an emerging level of development, the moderation dialogue will reference both the description of the expected level of development (the ELG) and the age related descriptions set out in Early Years Outcomes so that the practitioner’s understanding and application of the threshold between an emerging and expected outcome can be evaluated. 

Where an outcome of emerging appears clear-cut, and limited moderation dialogue may be required to ascertain accuracy of a best-fit judgement, moderation should aim to ensure that the learning characteristic narrative highlights those aspects of the child’s learning and development which may be masked by the 17 ELG outcomes. 

Where these judgements are that the child is at an exceeding level of development, the moderation dialogue will reference both the description of the expected level of development (the ELG) and refer to Key Stage 1 attainment targets and level descriptors together with the exceeding descriptors (sourced from the Tickell review) as per Appendix 3. 
When moderating EYFS Profile judgements in multiple form entry schools, moderators will ensure that all practitioners participate in the moderation dialogue. Moderators will ensure that the judgements moderated cover all 17 ELGs including judgements from all three attainment bands for each class. They will use professional discretion in order to complete this requirement in a way that is flexible and appropriate to the circumstances 

For each ELG the moderator will establish whether the EYFS profile assessment is being carried out in accordance with statutory requirements and whether practitioner judgements are accurate. 

At the end of the visit, the moderator will inform the headteacher of the outcome of moderation. Where the moderator judges that the assessment is not in line with exemplification of national standards, the local authority can require the head teacher to both reconsider the practitioner’s judgements as advised by the moderator and arrange further CPD opportunities for the practitioner. 
Appendix 4: Visit 2 Report of Visit
Quality Assurance of Moderation visits 

The local authority will routinely quality assure a number of moderation visits each year to ensure consistency and standards of moderation across the county. Schools will be notified in advance if their school has been selected for a quality assurance visit. A senior moderator will accompany the visiting moderator to quality assure the process. The visit will be conducted as normal.
4. Agreement trialling meetings 
All practitioners not being moderated by the LA are required by the DfE to attend training focussing on the ELGs of communication and language and mathematics. This training will include the opportunity for agreement trialling by practitioners. This year the agreement trialling will also include a focus on writing. These sessions will run during April 2017.
Moderation roles and responsibilities 

The role of the local authority 
Local authorities are responsible for providing a robust moderation process so that practitioner judgements are evaluated in line with statutory requirements. This year it is the responsibility of the LA to ensure that 25% of practitioners implementing the EYFS Profile take part in a moderation visit and the further 75% attend EYFS Profile training (to cover 100% of all EYFSP practitioners). For further details of the LA responsibility see 

www.education.gov.uk/assessment and the EYFSP handbook.
The role of the moderator 

At each visit the moderator has responsibility for establishing whether the EYFS profile assessment is being carried out in accordance with statutory requirements and whether practitioner judgements are accurate. This is done by: 
• Engaging in a professional dialogue 

• Reviewing evidence and referencing national exemplification 

• Providing verbal and written feedback and recommending additional training     if appropriate 

• Adhering to the appeals procedure if needed 
An effective moderator:

· Ensures the school is clear with regards the process 

· Sign in at the school and reports to the headteacher on arrival

· Ensures a professional manner at all stages 
· Is well prepared 
· A systematic approach to discussion- but flexible where required

· Provides clear succinct information and instructions

· Draws all adults into the discussion

· Actively listens to all involved in discussion 

· Carefully questions to illicit a teacher’s understanding of criteria and how judgements are reached.

· Makes reference to national exemplification materials

· Makes reference to national criteria 

· Resolves any differences to reach a conclusion

· Be aware of timing so that conversations keep a flow and pace

· Provides supportive/relevant guidance when required

· Records observations/outcomes to feedback to LA /schools with clear wording that is agreed and understood by all involved. This may include:

•
Confirming judgements

•
Nature and range of evidence

•
Reasons for any differences in moderated judgements

•
Possible next steps for teaching and learning
· Feedback is given to headteacher and all teachers

· Written reports completed to a high standard and in a timely fashion

The role of the head teacher 
Head teachers and governing bodies have overall responsibility for implementing the statutory requirements for the EYFS Profile. Specific responsibilities include 
· Quality Assuring EYFS data before submission to the LA 

· Arranging for practitioners to take part in LA moderation activities 

· Permitting the moderator to enter the premises for moderation purposes 

· Meeting reasonable requests from the moderator to amend assessments and for practitioners to take part in further training/moderation activities 

· Arranging for internal moderation to take place in school 

· Ensuring practitioners have adequate opportunities to become familiar with best practice. 
In order for moderation visits to be successful head teachers must make arrangements for teachers to be released for the duration of the visits as required. 

Head teachers should be available for feedback from moderators at the end of the visit. They will be informed whether the EYFSP assessment is being carried out in accordance with statutory requirements and whether practitioner judgements are accurate.

The role of the practitioner 

Practitioners have responsibility for ensuring consistent and accurate EYFSP assessments. This must be ensured through internal moderation and attendance at moderation training events. 
Practitioners need to be aware that the definition of evidence is any material, knowledge of the child, anecdotal incident or result of observation or information from additional sources that supports the overall picture of a child’s development. There is no requirement that it should be formally documented or recorded. Paperwork should be kept to the minimum that practitioners require to illustrate, support and recall their knowledge of the child’s attainment. 
At the time of the visit, the practitioner must provide the moderator with a list of the EYFS Profile interim outcomes for each child. The practitioner must ensure that interim judgements against all the ELGs have been completed prior to the visit. They must also ensure that they are able to discuss each child in relation to the 3 Characteristics of Effective Learning. 
Practitioners must have available information from parents and carers and other significant adults that will inform the assessments judgements for each child. 
Partnership with parents 
Schools must demonstrate that they actively involve parents with assessment and reporting of the EYFS. An EYFS profile completed by the practitioners alone will offer only a partial picture of a child’s attainment. Awareness amongst parents of moderation processes both internal and external will reassure them that assessment is being carried out in accordance with statutory requirements and that consistent standards of assessment are being maintained.

Training for moderators 

Training for moderators is led by the Strategic Lead for Assessment. It includes: 
· a thorough briefing on national and local systems for moderation 

· dissemination of key messages from Standards and Testing Agency (STA) briefings 

· dissemination of key messages from inter LA meetings 

· agreement trialling sessions 

· familiarisation with materials 

· code of practice/role of the moderator discussion 

· role modelling of moderation meetings 

· shadow sessions with mentor 

· quality assurance of moderation 

· debriefing for new moderators after 1st moderation visit. 

· participation in training for EYFS practitioners 

Code of Practice for Moderators 

The process of moderation should: 
· provide teachers and head teachers with clear feedback about the accuracy of judgements 

· be non-threatening, supportive and professional 

· build trust and mutual professional respect 

· be rigorous 

· promote open and honest discussion – for example where there is confusion about a particular ELG 

· build practitioners’ confidence in their role as assessors and their knowledge of the EYFSP 

· identify and promote good practice 

· identify where further support and/or continuing professional development is needed. 
The moderator will be:

· polite 

· sensitive and reassuring 

· clear when communicating outcomes 

· professional at all times 

Appeals

The Southampton moderation plan includes a specific appeals procedure in relation to the moderation of EYFS Profile judgements. See Appendix 5
Quality Assurance of data 
Quality assurance of EYFS Profile data has two main elements
· to ensure that the pattern of outcomes for an individual child makes sense in relation to wider knowledge of children’s learning and development; and 

· to ensure that the resulting data is an accurate record of practitioner judgements. 

Schools have responsibility for ensuring the quality, accuracy and reliability of data arising from EYFS Profile assessment; practitioners have a central role to play in ensuring that judgements are reliable and accurate. Practitioners need to be familiar with the ELGs and their exemplification if they are to apply them consistently. 
In each school, Early Years practitioners and Year 1 teachers should work together to build a consistent, shared understanding of what the ELGs mean via internal moderation activities. 
Practitioners in groups of schools may also wish to work together in this way. 

It is particularly important that Year 1 teachers understand the EYFS Profile, so that they can make effective use of it to inform their teaching. Year 1 teachers should be encouraged to play a role as moderators. 
Head teachers and managers have responsibility within their settings for the accuracy of EYFS Profile outcomes. They should be actively involved in the quality assurance process within the setting prior to submission to the local authority, and later if the local authority quality assurance process generates enquiries.
Data Submission 
It is essential that there is an understanding of the nature of EYFS Profile data by all those responsible for data collection and submission. There must be: 
· clear recording by the practitioner. 

· accurate transcription of data from setting record to electronic record. 

· checking of entered data against that originally provided by the practitioner. 

· accurate and updated recording of children’s information which accompanies EYFS Profile data, for example postcode and unique pupil number (UPN). 

· final checking and sign-off by the headteacher prior to submission to the local authority. 
Training for practitioners 
Specific training for teachers, which includes agreement trialling, is provided annually to ensure that EYFSP assessments are in line with the requirements set out in the EYFS statutory framework. Training is also provided for head teachers, assessment coordinators, Year 1 teachers and others.
Appendix 1
Agenda

Cluster Moderation Meeting 
Welcome by the cluster Chair & introductions 
Format for the meeting
A suggested format for the meeting is as follows: 

1. Review the code of practice 

2. General discussion regarding new arrangements for completion of EYFSP 

3. What is moderation and why do it? 

4. Moderating judgements (the main focus of the meeting) 
1. Code of practice for cluster meetings 
Discussions should: 
Be conducted in a way that is polite, respectful and non-judgemental 

Be non threatening but supportive and professional 

Build trust and mutual professional respect between teachers 

Be open and honest 

Allow each person the opportunity to contribute 

Build teacher confidence in their role as assessors 

Identify and promote good practice 

Identify areas for discussion on return to school 

School cluster groups may wish to add additional locally agreed elements to this code of practice 
2. General discussion. 
This should be kept to a minimum in order to ensure there is sufficient time for moderation activity 
3. What is moderation and why do it? 
All teachers attending the meeting should understand the process of moderation. Moderation involves: 
· reviewing observations and any other evidence gathered drawing upon teacher knowledge of the children 

· discussing the required attainment to meet the Early Years Outcomes age bands or the emerging, expected and exceeding levels of attainment for the 17 ELG’s 

· discussion about the 3 Characteristics of Effective Learning 

· using the EYFSP exemplification materials in order to agree judgements 

Agreement of assessment judgements is essential so that: 

Information collated is accurate. 

Recorded judgements are fair and consistent for all children 

Assessment judgements made for any one child are comparable with those made for all other children. 

Data produced is reliable 

4 Moderating judgements (the main focus of the meeting) 
It is suggested that teachers work in small groups if the meeting is very large. 

Each teacher in turn should select a particular ELG from the 17 ELG’s that they would like to moderate evidence against. 
Initially teachers may choose to discuss evidence that they feel illustrates an expected level and then move on to discuss an exceeding and emerging level 

If other teachers have evidence for this particular ELG and level they should also take it in turn to share their supporting evidence, this includes verbal evidence, with the group. 
Each teacher should: 
Explain the context for the evidence presented and offer an opinion as to why it provides good evidence for the ELG/age band in discussion. 

When discussing the emerging, expected and exceeding levels teachers should refer to the Early Years Foundation Stage Profile exemplification materials and the EYFSP handbook 

Discussion about the evidence should take place and agreement should be reached about the level evidenced i.e. emerging, expected, exceeding 

This activity should be repeated with different ELG’s and different levels. 
At the end of the meeting 
The cluster Chair will complete the feedback form. Agree a date and venue for the next meeting; many schools now meet throughout the year to discuss EYFSP related matters.
Appendix 2 
	Cluster moderation feedback form 
Date and location of cluster meeting: 
Chair: 

	Name 
	School 
	Role 
	Year Group 

	ELG’S/ levels discussed: 



	Types of evidence used: 

Summary of the outcomes from moderation:


	Aspects for future development:
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SOUTHAMPTON CITY COUNCIL   Strategic Commissioning, Education and Inclusion

Southampton EYFS Profile Moderation2017 – Visit 1 Report

	School:
	Moderators:
	Date of Visit:



	Headteacher:
	EYFS Staff:



	Meeting held with:



	Brief description of specific contextual aspects of school. (e.g. new HT, change of EYFS staff)



	Tour of Foundation Stage:  Any significant points to note. (e.g. does the environment reflect ethnic minorities etc)




Context:
· Discussion based on the Southampton Supported Self-Evaluation for the Implementation of the Early Years Foundation Stage Profile 

· Discussion of current Early Years Foundation Stage Profile assessment data and developments as a result of 2016EYFSP Data

	EYFSP Statement
	Evidence
	Moderator comments

	All staff are implementing the EYFS (including teachers new to YR and NQTs).  All staff have received EYFS training

and are using the EYFS handbook, national exemplification material and EYFS Development Matters/EY Outcomes. They are familiar with all the guidance, including the assessment of the ELGs.

Please comment on how the school has ensured all requirements are met and are consistently understood.


	Cut and paste evidence from school SEF into this column and use as basis of discussion during moderation visit.


	Is there a common understanding of the DM/EYO, Handbook, EYFS Framework and ARA?

What CPD opportunities have staff been engaged with?

What developments have taken place to ensure the school meets all statutory requirements?

How have the 2015/16outcomes informed the strategic planning across the EYFS/Year 1 in 2016/17?

	Observational assessment includes the Characteristics of Effective Learning, Prime areas of learning and the Specific areas of learning. It  includes observations from across the learning environment both indoors and outdoors

Describe what processes the school has in place to maximise opportunities for planned and spontaneous observations.

Who is involved in the observational processes?

Do staff have a clear understanding of the distinction between ‘child-initiated’ and ‘independent/embedded’ learning?

How does the school ensure that observational assessment does not result in prolonged breaks from interaction with the children and there is no excessive written recording?
	
	Ask the teachers to talk through their cycle of observation, assessment and planning.

Do staff take sufficient account of what is child initiated learning and what is independent/embedded learning?

Do staff rely too heavily on collecting evidence, leaving long periods without interaction with children?

	How does the school ensure children contribute to Early Years Foundation Stage Profile (pg 10 Early Years Foundation Stage Profile Handbook)?


	
	Child evidence included?



	How does the school ensure parental evidence is used to contribute to Early Years Foundation Stage Profile 

(pg 11 Early Years Foundation Stage Profile Handbook)?


	
	Parental evidence included?



	How effectively does the school engage with parents of children whom English is not their home language (pg 15 Early Foundation Stage Profile Handbook)?


	
	Does the school meet EYFSP requirements?  Please comment.

	How does the school ensure provision is made to meet the requirements of all children with SEN?


	
	Additional adults who have significant contribution with the child (including other professionals)

	How does the school ensure provision is made to meet the requirements of the more able child?
	
	

	Outline the school’s processes for ensuring practitioners make judgements in line with national exemplification and the Handbook.

Are all staff confident of what represents a ‘typical level of development’ for children in the EYFS?

Moderation activities have taken place regularly with Early Years Foundation Stage teams and with senior managers using national exemplification materials

Please comment on the effectiveness of the moderation activities making specific reference to aspects strengthened and requiring further development

Whole school moderation activities include EYFS assessments.

Moderation training and activity takes place beyond the school.

e.g. attendance at panels, citywide moderation events, with other schools.  

Outline the outcome of this work.
	
	What has been the effectiveness of the moderation opportunities?

Who has been involved in the moderation activities?  e.g. Y1, Pre Schools, SENCo?

Does moderation take account of ‘borderline’ children?



	Early Years Foundation Stage Profile is understood by the whole school, including subject leaders and SENCO.
	
	How has the school developed a consistent understanding of the revised EYFS and National Exemplification material?



	Progress within the Early  Years Foundation Stage is tracked at least termly across the Characteristics of Effective Learning, Prime and Specific areas of learning. Analysis is used to inform planning for the EYFS.

Describe the observational, planning and assessment cycle and how there is a balanced provision across all the areas of learning whilst taking account of children as individuals.
	
	Is sufficient account taken of the Characteristics of Effective Learning?

How does the school track progress?

How is the tracking used to personalise the provision?

What ‘evidence’ is there to support this?



	Please comment on how 

Year One teachers:

· have been trained in EYFS assessment  and there is a shared and consistent understanding of the ELG

· use information received to inform planning and ease transition

· engaged in the moderation of the EYFS

· participate in end of year EYFSP moderation prior to submission of data to the LA

· plan to build on the EYFS assessments as well as routines, classroom routines etc


	
	How have the 2015/16 outcomes informed the strategic planning across the EYFS/Year 1 in 2016/17?


	Please comment on how 

Year R staff:

· Have been trained in the National Curriculum Year One Programmes of Study - Statutory Requirements and Notes and Guidance.

· Work collaboratively with Year One colleagues when children move in to the National Curriculum, prior to EYFSP moderation.


	
	

	How does the school ensure the best possible transition for children into and out of Year R?


	
	What arrangements are in place for a ‘seamless’ transition?

Please comment on Pre School and Y1 transitions.

Are they sufficient?


What additional processes are in place for pupils within ‘emerging’?

	Early Years Foundation Stage Profile data is checked for accuracy by the Headteacher and the Senior Leadership Team before being submitted to the Local Authority.

The data is quality assured i.e. pattern of outcomes for a child makes sense.

The SLT agree the data accurately reflects the level of attainment of the current cohort of children.


	
	How have the school systems been developed in line with the Statutory Guidance?



	The EYFS profile assessments are provided to the school’s governing body.


	
	

	Statutory arrangements for reporting to parents are in place.  A written report of each child’s progress against the EYFS ELGs is shared with parents and the opportunity for discussion is provided.


	
	

	Please describe the systems the school is implementing for 2016/17.


	
	


	Agreement trialling: comments and any areas of discussion



	Summary of strengths:



	Areas of development prior to Visit 2:



	Areas for development:




	Signed:

Southampton EYFSP Moderator                                                                                               Date:

	Signed:

Southampton EYFSP Moderator                                                                                               Date:

	Signed:

Headteacher                                                                                                                             Date:
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Moderation Note of Visit –2016/17




        

 VISIT 2

	Name of School:


	

	Name of Headteacher:

	


	Date of visit:
	
	Duration of visit:
	

	Moderators:
	

	Practitioner names:

NQT/new to

Reception?/

Years in Reception?
	
	Experience:


	

	
	
	Experience:


	

	
	
	Experience:


	


	SCHOOL INTERIM JUDGEMENTS FOR EYFS PROFILE DATA

	Total number of children in cohort :


	Number
	As a % of cohort

	Pupils assessed as attaining a ‘Good Level of Development’ (GLD). At least EXPECTED across the 3 Prime Areas plus Literacy and Mathematics- 12 Aspects in total.
	
	

	Are there any pupils you consider to be currently on the borderline of achieving a GLD? How many in total?


	
	


	Please indicate below which ELG and level of development were moderated for each of the sampled profiles. Where practitioner judgements could not be validated for any ELG, please annotate the form and record the detail in the outcomes box.                      

	
	                       URN (
	
	
	
	
	

	Area of Learning
	ELG
	ASPECT
                   
	Profile 1

	Profile 2
	Profile 3
	Profile 4
	Profile 5

	Communication and Language
	ELG 01
	Listening and attention


	
	
	
	
	

	
	ELG 02
	Understanding


	
	
	
	
	

	
	ELG 03
	Speaking


	
	
	
	
	

	Physical Development
	ELG 04
	Moving and handling


	
	
	
	
	

	
	ELG 05
	Health and self-care


	
	
	
	
	

	Personal, social and emotional development
	ELG 06
	Self-confidence

and self-awareness
	
	
	
	
	

	
	ELG 07
	Managing feelings

and behaviour
	
	
	
	
	

	
	ELG 08
	Making

Relationships

	
	
	
	
	

	Literacy
	ELG 09


	Reading
	
	
	
	
	

	
	ELG 10


	Writing
	
	
	
	
	

	Mathematics
	ELG 11


	Numbers
	
	
	
	
	

	
	ELG 12
	Shape, space

and measures


	
	
	
	
	

	Understanding the World
	ELG 13
	People and

Communities


	
	
	
	
	

	
	ELG 14
	The World


	
	
	
	
	

	
	ELG 15
	Technology


	
	
	
	
	

	Expressive Arts

and Design


	ELG 16
	Exploring and

using media and

materials


	
	
	
	
	

	
	ELG 17
	Being imaginative


	
	
	
	
	

	EYFS Profile Judgements

	Are judgements consistent and accurate?
How did knowledge of the children’s Characteristics of Effective Learning contribute to the discussions? To what extent did they add to the consistency and accuracy of the judgements?

Is the evidence supporting the children’s attainment appropriate?

How does the evidence match the band descriptor?

Appropriate child initiated/adult directed ratio?
Were judgements based on cumulative evidence of embedded learning?

	

	Contribution to the process

	Who contributes to the children’s profiles within the school/setting?

How are the parents’ contributions valued and included within their child’s profile assessments?

How are the children’s contributions represented in the profiles?


	

	Strengths

	Practitioners’ knowledge of the children

Internal moderation/linking with

other settings

Internal moderation/linking with other settings


	

	Agreed action points

	Headteacher to reconsider the judgements and

ensure they are accurate - quality assurance

Further training for practitioners

Informed of appeals procedure

	


	                                                                                                                       Outcome


School judgements are accurate and in line with national exemplification        


School judgements are not accurate and therefore not in line with 

national exemplification        

Detail:



	Signed:

Southampton EYFSP Moderator                                             Date:

	Signed:

Southampton EYFSP Moderator                                             Date:

	Signed:

Headteacher                                                                              Date:


Appendix 5
Southampton Appeals Process
Appeals procedure

1. The moderators will provide the EYFS Profile Moderation Manager with a detailed verbal report of the visit. An electronic version of the report will be sent to the moderation manager within 24 hours of the visit
2. Within 24 hours of receiving the information from the moderator the EYFS Profile Moderation Manager will contact the headteacher of the school to discuss any issues. The outcome of this discussion will inform the next step, for example, arrange for the practitioner to undertake further training or moderation activities or to appeal/reconsider their assessments as advised by the moderator
3. If the situation is resolved no further action will be taken. If the situation remains unresolved the EYFS Profile Moderation Manager will arrange for a senior moderator or the moderation manager to contact the school to organise a return visit in order to re-moderate. This will take place within 1 week of the original visit. Where a third visit is required the school will be –re-moderated the following year
4. At the conclusion of the visit, if judgements are agreed, a further report of visitwill be completed on site. This should be countersigned by the headteacher. The note of visits must report the assessed levels as agreed.
5. If it is not possible to come to an agreement regarding the assessment judgements, then this case will be referred to an inter LA panel. The initial and second moderator must attend and the school may be offered the opportunity to attend at LA’s discretion
6. If the judgement is still disrupted following the judgement of the inter LA panel the matter will notify the Standards and Testing Agency
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