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1. The Workplace (Health, Safety and Welfare) Regulations legislate for workplace temperatures.  The minimum working temperature is 16oC (61oF) and a maximum temperature that is not specified but is described as reasonable.  The minimum temperature is what must always be achieved as an absolute minimum but not as a target to aim at.  Most people would be too cold at this temperature in normal work attire.

2. A reasonable maximum under these Regulations might not be what is perceived by staff as reasonable.  Deciding whether the regulations have been breached would depend on the circumstances i.e. if it was hot and sunny outside, it may not be considered unreasonable that conditions in the workplace were hot, even though people may be uncomfortable at this temperature.

3. Under normal circumstances, minimum temperatures should be easily attainable in school buildings.

Classrooms

4. The Workplace (Health, Safety and Welfare) Regulations legislates for classroom, gymnasiums, sickrooms, and hall etc temperatures in Community, Voluntary Aided schools, Academies, Trust, Foundation and Voluntary Controlled schools. Table 1 outlines the minimum temperatures.

5. In a special school, nursery school or teaching accommodation used by a nursery class in the school the surface temperature of any radiator, including exposed pipework, which is in a position where it may be touched by a pupil shall not exceed 43 o C.
6. Table 1 Area temperatures

	Areas
	Temperature

	Areas where there is a lower than normal level of physical activity because of sickness or physical disability including sick rooms or isolation rooms but not other sleeping accommodation. 
	21o C

	Areas where there is normal level of physical activity associated with teaching, private study or examinations. 
	18o C

	Areas where there is higher than normal level of physical activity (for example arising out of physical education) and washrooms, sleeping accommodation and circulation spaces.
	15o C


7. Workplaces, classrooms and equipment in them must be safe and adequately maintained.  Employees must have adequate space and a healthy working environment.  The structure of the building, floors, passages, stairs, external areas etc. should be so designed as to minimise risks of injury.  Adequate basic facilities such as toilets and washrooms should be provided.
8. References
8.1. The Workplace (Health, Safety and Welfare) Regulations
8.2. Southampton City Council Safe Working Procedure – Workplace Health, Safety and Welfare. 
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