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1. There are very few aspects of work that are covered by specific legislation requiring that they must be managed well, with criminal sanctions if they are not.  Health and Safety is one of them. The Management of Health and Safety at Work Regulations 1999 require that health and safety is:

Planned, Organised, Controlled, Monitored and Reviewed
2. Prevention is not only better, but also cheaper than cure. There is no necessary conflict between humanitarian and cost considerations. Efficiency and safety are not in competition; on the contrary, safety is good business.


3. The adequate management of health and safety is not optional. Employees in management roles at all levels within the Authority will be held accountable for adequately managing health and safety. 


4. The Chief Executive and Chief Officers Management Team expect Headteachers/Managers within this authority to adequately manage health and safety.  This means setting measurable targets that Managers are expected to achieve and be accountable for. Headteachers will ultimately be responsible to the Chief Executive and Chief Officers Management Team for establishing that these targets have been met. 

5. Safe Working Procedure – Managing Health and Safety provides information on the Authority’s policy on managing Health & Safety.
6. Further advice can be found in the following publications:

6.1. Safe Working Procedure – Managing Health and Safety.
6.2. 
Southampton City Council Generic Secondary/Primary Schools Risk Assessments. (held in school)
6.3. Southampton City Council School Site Manager/Caretaker Risk Assessments. (held in school)
6.4. Southampton City Council Health and Safety Law Poster. (held in school)
School Advice Note





The Management of Health and Safety at Work
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