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1. The Health and Safety (Young Persons) Regulations 1997 modified the Management of Health and Safety at Work Regulations 1992 to give effect to the protection of young people within the working environment.

2. Young people and children are particularly vulnerable within the workplace.  This is because of their immaturity, lack of experience and lack of awareness.  This places an additional burden of care on the employers, so the employer must ensure their health and safety at work.

3. A young person is defined in these regulations as anyone who has not obtained the age of eighteen.  A child is anyone who is not over compulsory school leaving age.

4. When employing a child, a parent of the child must be provided with comprehensive and relevant information on the risks to health and safety, the preventative and protective measures provided and any risk notified by another employer sharing the same workplace. 

5. References
5.1. Southampton City Council Safe Working Procedure – Young Persons at Work.

5.2. 

HYPERLINK "http://www.youngsouthampton.org/working-with-children/schools-guidance/health-and-safety/forms.aspx"

Young Persons Assessment.


School Advice Note





Young Persons at Work
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