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1 Introduction
1.1. This paper sets out the key legislative requirements that educational establishments must adhere to and provides a short summary on what is required. It does not seek to provide in depth advice or guidance.
1.2. All schools in Southampton are covered by the requirements of UK and European health and safety legislation.
1.3. Two of the most important pieces of health and safety legislation affecting educational establishments in Southampton are:

1.3.1. The Health and Safety at Work, etc Act 1974 and 
1.3.2. The Management of Health and Safety at Work Regulations 1999.
1.4. These set the standards that must be met to ensure the health and safety of all employees and others (pupils, visitors, contractors etc) who may be affected by any school/work activity and are enforced by the Health and Safety Executive (HSE) along with the other regulations explained below. 
Note:
Where the City Council believes health and safety of anyone in a Maintained or Voluntary Controlled school site, or of anybody engaged on school activities off site, is at risk it can make a direction to the governing body and head teacher.

A direction can specify action to be taken (e.g. remedy a health and safety failing) or it can require the governing body and head teacher to comply with a specific aspect of the Councils safety policy. Then Section 39(3) of the School Standards and Framework Act 1998 applies.

1.5. Other regulations also exist to cover school/work activities that carry specific risks, for example lifting and carrying, computer work, asbestos and electricity.
1.6. A summary on each of the key pieces of legislation affecting education establishments is provided below:
· The Health and Safety at Work, etc Act 1974
· The Management of Health and Safety at Work Regulations 1999
· The School Premises Regulations 2012 (for maintained schools)
· Education (Independent School Standards) (England) Regulations 2010 as amended (for Academy, Foundation, Trust and Voluntary-Aided Schools)

· The Workplace (Health, Safety and Welfare) Regulations 1992
· The Manual Handling Operations Regulations 1992
· The Control of Asbestos at Work Regulations 2012
· The Health and Safety (Display Screen Equipment) Regulations 1992
· The Electricity at Work Regulations 1989
· The Reporting of Injuries, Diseases and Dangerous Occurrences Regulations 1995
· The Control of Substances Hazardous to Health Regulations 2002
· The Provision and Use of Work Equipment Regulations 1998
· Lifting Operations and Lifting Equipment 1998
· Construction (Design and Management) Regulations 2015
· The Health and Safety (First Aid) Regulations 1981
1.7. Although the above are the main pieces of legislation affecting health and safety in schools and colleges, other legislation may also be applicable under certain circumstances for example during a building/refurbishment project:
· Confined Spaces Regulations 1977
· Control of Noise Regulations 2005
· Control of Vibration at Work Regulations 2005
· Dangerous Substances and Explosive Atmospheres Regulations 1987
· Gas Safety (Installations and Use) Regulations 1998
· Gas Safety (Management) Regulations 1996
· Health and Safety (Consultation with employees) Regulations 1996
· Ionising Radiations Regulations 1999
· Pressure Systems Safety Regulations 2000
· BS 4163:2007 Health and safety for design and technology in schools and similar establishments – Code of practice
· Equalities Act 2010
· Health Surveillance
1.8. Headteachers and their school staff can find further information in the School Health and Safety Manual which consists of H&S advice notes for schools, which are grouped by topic, or can be searched using the A-Z function: School Health and Safety Advice Manual or more detailed information in the Safe Working Procedures folder.

2 The Health and Safety at Work, etc Act 1974
2.1. The main piece of legislation affecting the management of health and safety in educational establishments across all sectors is the Health and Safety at Work, etc Act 1974 (HSWA). This Act provides a framework for ensuring the health and safety of all employees in any work activity. It also provides for the health and safety of anyone who may be affected by work activities in e.g. pupils/students and visitors to educational sites, including parents and contractors.
2.2. Employers and employees (as well as manufacturers, suppliers and the self-employed) must comply with the duties set out in the Act, which are summarised as follows:
2.2.1. Section 2 places a duty on employers to ensure the health, safety and welfare of employees as far as is reasonably practicable. It also requires employers to consult with trade union safety representatives on matters affecting health and safety in the workplace. Moreover, employers of more than five people must prepare a written health and safety policy and bring it to the attention of employees.
2.2.2. Section 3 requires employers to ensure that non-employees (e.g. pupils/students etc) who may be affected by work activities are not exposed to risks to their health and safety. Where young or vulnerable persons may be affected, the duty of care is greater.
2.2.3. Section 4 places a duty on anyone responsible for the workplace to ensure that the premises, plant and machinery do not endanger the people using them.
2.2.4. Section 5 requires employers to prevent and control harmful, noxious or offensive emissions into the atmosphere.
2.2.5.  Section 6 places duties on designers, manufacturers and suppliers to ensure that articles and substances are safe for use.
2.2.6. Section 7 states that it is the duty of every employee while at work to take reasonable care of him or herself and of any other person who may be affected by his or her actions. This section also requires employees to cooperate with their employer in relation to health and safety issues.
2.2.7. Section 8 requires employees not to interfere with or misuse anything provided in the interest of health and safety.

3 The Management of Health and Safety at Work Regulations 1999
3.1. The main requirement of the Management of Health and Safety at Work Regulations is that employers must carry out risk assessments to eliminate or reduce risks. Employers with five or more employees need to record the significant findings of a risk assessment - it is not necessary to record risk assessments for trivial or insignificant risks. In addition, employers also need to:
3.1.1. Make arrangements for implementing the health and safety measures identified as necessary by risk assessments
3.1.2. Monitor and review those arrangements
3.1.3. Appoint people with sufficient knowledge, skills, experience and training to help them to implement these arrangements
3.1.4. Set up emergency procedures and provide information about them to employees
3.1.5. Provide clear information, supervision and training for employees and ensure that suitably competent people are appointed who are capable of carrying out the tasks entrusted to them
3.1.6. Work together with any other employer(s) operating from the same workplace, sharing information on the risks that other staff may be exposed to, e.g. cleaning, catering or maintenance contractors
3.1.7. Take particular account of risks to new and expectant mothers.
3.2. See SWP Arrangement for Managing Health and Safety and SWP Risk Assessment for more detailed information.
4 The School Premises (England) Regulations 2012
4.1. These regulations set out minimum health and safety standards for all maintained schools in England and Wales, covering issues such as temperature, toilet facilities for pupils, ventilation and lighting. Some of the standards also have to be met by non-maintained special schools and independent schools. The regulations operate in conjunction with the Workplace (Health, Safety and Welfare) Regulations, as outlined below. See standards for education premises for more detailed information in School Premises (England) Regulations 2012
Note:
The School Premises (England) Regulations 2012 are not made under the HSWA 1974 but the Education Act 1996 and it would be this Act that would ensure compliance.
4.2. See school advice note for further information on School Premises.

5 The Education (Independent School Standards) (England) Regulations 2010 as amended.

5.1. For Academy, Foundation, Trust and Voluntary-Aided Schools, the Education (Independent School Standards) (England) Regulations 2010 as amended on the 1st January 2013 by the Education (Independent School Standards) (England) (Amendment) Regulations 2012 apply and are available on the DfE website. 
5.2. These regulations set out 7 standards that apply to Academy, Foundation, Trust and Voluntary-Aided Schools in particular Part 3 Welfare, health and safety of pupils and Part 5 Premises of and accommodation at school.
5.3. The content of the School Premises (England) Regulations 2012 (see above) is equally applicable to Academy, Foundation, Trust and Voluntary-Aided Schools.
5.4. The regulations operate in conjunction with the Workplace (Health, Safety and Welfare) Regulations, as outlined below
Note:
The Education (Independent School Standards) (England) Regulations 2010 as amended are not made under the HSWA 1974 but the Education Act 2002 and it would be this Act that would ensure compliance.
5.5. See school advice note for further information on School Premises

6 The Workplace, (Health, Safety and Welfare) Regulations 1992
6.1. These regulations deal with physical conditions in the workplace and require employers to meet minimum standards in relation to a wide range of matters, which include:
· Maintenance of buildings and equipment
· Lighting
· Provision of drinking water
· Temperature
· Rest facilities
· Ventilation
· Toilet facilities
· First aid
6.2. For more detailed information, see the sections on the standards for education premises, space, temperature and workplace inspections.
7 The Manual Handling Operations Regulations 1992
7.1. These regulations require employers to minimise the health risks associated with manual handling, a term used to describe activities which involve lifting, carrying, moving, holding, pushing, lowering, pulling or restraining an object, person or animal.
7.2. Employers should:

7.2.1. Avoid the need to lift, carry, push, pull, lower or support loads wherever possible mechanise tasks where they cannot be avoided by the use of trolleys, barrows, lifts or hoists
7.2.2. Carry out risk assessments, which take into account the work task, the activity involved, individual capacity, working environment and other factors.
7.2.3. Information, instruction and training should be provided.
7.3. See SWPs on lifting and carrying for more detailed information.
8 The Control of Asbestos at Work Regulations 2012
8.1. The Control of Asbestos at Work Regulations place specific duties on employers, owners and those in control of buildings to manage the risks from asbestos fibres that may be released when building or maintenance work takes place.
8.2. The regulations require the following steps to be taken to manage the risk:
8.2.1. Find out if there is asbestos on the premises, its amount and what condition it is in presume materials contain asbestos, unless there is evidence that they do not make and keep up to date a record of the location and condition of the materials containing asbestos or  which are presumed to contain asbestos
8.2.2. Carry out a risk assessment on materials containing asbestos
8.2.3. Prepare and implement a plan that sets out in detail how the risk from this material is going to be managed
8.2.4. Review and monitor the plan and the arrangements
8.2.5. Provide information on the location and condition of the material to anyone who is liable to work on or disturb it (including staff).
8.3. Specialist help is generally required to determine the presence of materials containing asbestos and to remove asbestos. The HSE advises that if asbestos is in good condition and is not likely to be disturbed or damaged, it is usually safer to leave it in place and manage it.
8.4. For more information, see SWP Asbestos.


9 The Health and Safety (Display Screen Equipment) Regulations 1992
9.1. These regulations oblige employers to assess the workstations of staff who use display screen equipment (DSE). The workstation is the equipment itself, its accessories and the surrounding work environment. The minimum requirements of employers are to:
9.1.1. Identify "users" of display screen equipment, i.e. those who habitually use DSE as a significant part of their normal work
9.1.2. Assess workstations to ensure that they meet minimum standards
9.1.3. Provide information, instruction and training on the potential hazards of using DSE equipment
9.1.4. Offer free eyesight tests to users of DSE equipment at regular intervals and to pay for spectacles that are required for the work
9.1.5. Review assessments.
9.2. For more information, see SWP DSE on working with computers.


10 The Electricity at Work Regulations 1989
10.1. These place a duty on employers to assess all foreseeable risks associated with work activities involving electricity. Employers are required to install safe systems of working, with well-maintained equipment, covering everything from power lines to kettles. All installation and repairs should be undertaken by a qualified electrician or those who have appropriate technical knowledge, though some minor repairs, inspections, fitting of plugs, etc may be undertaken by suitably trained staff.
10.2. For more information, see SWP on electrical safety.
11 The Reporting of Injuries, Diseases and Dangerous Occurrences Regulations 2013
11.1. Under these regulations (often referred to as RIDDOR), certain work-related accidents are reportable by law to the Health and Safety Executive. The following must be reported:
11.1.1. Death of any person
11.1.2. A 'Specified' to any person at work
11.1.3. Hospital treatment of any person who is not at work (e.g. pupil/student/visitor/parent)
11.1.4. An accident which results in a person at work being incapacitated for more than seven consecutive days (excluding the day of the accident)
11.1.5. Specified dangerous occurrences, e.g. building collapse
11.1.6. Specified work-related diseases, e.g. mesothelioma and hepatitis.
11.2. All accidents and abuse is recorded on either HSMS online Accident/Incident Report form or Violence/Abuse Incident Report form.  All accidents and incident report forms are sent to the Corporate Health and Safety Service via HSMS and they will report notifiable accidents to the HSE on behalf of the school and authority.
11.3. Minor accidents to pupils must also be recorded and records kept by the school.
11.4. For more information about the reporting and investigation of accidents, including how to report, see SWP on accident reporting.


12 The Control of Substances Hazardous to Health Regulations 2002
12.1. These regulations (often known as the COSHH regulations) require employers to assess and prevent (or at least adequately control) the risks to health from the use of any hazardous substances used in the workplace. A hazardous substance is one which has, by law, to be labelled as 'very toxic', 'toxic', 'harmful', 'irritant' or 'corrosive'. It therefore includes many chemical substances such as paints and cleaning materials, as well as wood dust.
12.2. The obligations to employers are to:
12.2.1. Assess the risks
12.2.2. Decide what precautions are needed
12.2.3. Take steps to reduce or adequately control exposure to hazardous substances
12.2.4. Ensure that control measures are utilised and maintained
12.2.5. Monitor exposure
12.2.6. Carry out health surveillance of employees who have been or are likely to be exposed
12.2.7. Have in place emergency procedures to deal with accidents/incidents
12.2.8. Ensure that employees are properly informed, trained and supervised.
12.3. Educational establishments must have in place appropriate measures to ensure that the risks to the health and safety of pupils/students from exposure to hazardous substances are minimised.
12.4. Legionella-failure to control legionella bacteria in water systems is also covered by COSHH.

12.5. See SWP on COSHH which gives advice on controlling hazardous substances.
12.6. See SWP on Legionella which gives and advice on preventing Legionella in schools.
13 The Provision and Use of Work Equipment Regulations (PUWER) 1998
13.1. These regulations set out minimum standards for the use of equipment at work.
13.2. The main requirements are for employers to:
13.2.1. Take account of working conditions and hazards when selecting equipment
13.2.2. Provide work equipment which conforms to relevant safety standards
13.2.3. Ensure that the work equipment is suitable for its intended purpose and used only for that purpose
13.2.4. Maintain and keep the equipment in good working order
13.2.5. Ensure that appropriate safety devices are available, if required
13.2.6. Issue staff with appropriate instructions, training and supervision to use the work equipment safely
13.2.7. Make sure that equipment is inspected after installation or after assembly at a new location
13.3. For more information, see SWP PUWER
14 Lifting Operations and Lifting Equipment Regulations

14.1. The Lifting Operations and Lifting Equipment Regulations (LOLER) 1998 aim to reduce the risks to people's health and safety from lifting equipment provided for use at work. 
15 Definition of lifting equipment 
15.1. Regulation 2 (1) - defines 'lifting equipment' as 'work equipment for lifting or lowering loads and includes its attachments used for anchoring, fixing or supporting it'.
15.2. Lifting equipment includes such equipment as cranes, fork lift trucks, goods lifts, vehicle inspection hoists, mobile elevating platforms, ropes, bell hoists, vehicle tail lifts, chain slings, eyebolts, magnets that are used as Lifting Equipment etc. The regulations apply whether the equipment is new, second- hand, leased or existing. Escalators are not covered by LOLER, but by the Workplace (Health, Safety & Welfare) Regulations 1992.
16 Employers/Self-employed Duties 
16.1. Employers and self-employed must: 
16.1.1. Ensure the initial integrity of the equipment and the continued integrity of the equipment

16.1.2. Ensure the safe operation of the equipment

16.1.3. Ensure that the equipment is suitable for its intended use: marked with Safe Working Load and any other relevant information, i.e. used for lifting people

16.1.4. Plan all lifting operations - all operations to be assessed for risk, procedures must be in place prior to any lifting or lowering of equipment.
 

17 Organising Lifting Operations  
17.1. Regulation 8 requires the following: 
17.1.1. The operation must be properly planned
17.1.2. This is to be done by a competent person
17.1.3. The operation must be appropriately supervised
17.1.4. All work must be carried out in a safe manner - look out for: 

· Suspended loads - Where are people working? If the load fell?
· The continuing integrity of equipment; The attaching and detaching of loads;
· Proximity hazards, Pre-use check, DO NOT overload;
· Be aware of causes of over-turning and ensure this does not happen;
· Visibility - ensure you can see what is happening; 
18 Thorough examination and Inspection  
18.1. Regulation 9 requires that all equipment must be thoroughly examined by a competent person: 
18.1.1. Initially
18.1.2. After installation
18.1.3. In use
18.1.4. When exceptional circumstances occur 
19 Thorough examination 
19.1. Lifting Equipment (including accessories) may need to be thoroughly examined by a competent person when it is in use at periods specified in the regulations: 
19.1.1. At least 6 monthly for accessories and equipment used for lifting people 
19.1.2. At a minimum of annually for other equipment 
19.1.3. Or at intervals laid down in an examination scheme drawn up by a competent person. 
19.1.4. The examinations need to take into account the conditions under which the equipment is used, the loads that are lifted and associated aspects of the lifting operation, e.g. the frequency of lifts. The competent person to the employer must submit a report of the thorough examination. 
For more information see SWP Lifting Operations and Lifting Equipment
20 The Construction (Design and Management) Regulations 2015
20.1. These regulations cover the planning and management of construction projects. An essential part of a project's development is health and safety. Consequently, there is a duty on those involved in a construction project, such as the controller of buildings (i.e. the LA/governing body/headteacher/principal contractor, contractors and designers) to cooperate with each other to identify risks early on, and to report matters that are likely to endanger health and safety.
20.2. There is also a duty to take appropriate measures to prevent the risk of injury to any person during the construction, which would include staff, pupils/students and visitors to the premises.
20.3. See also SWP Control of Contractors and Service Providers for more information on complying with CDMR 2015.

20.4. Also see Safe Working Procedure Property Management and Compliance - Schools Managed Projects – Landlord’s Consent Form Guidance
21 Health and Safety (First Aid) Regulations 1981
21.1. These regulations require employers to provide:
21.1.1. Adequate and appropriate first-aid equipment and facilities
21.1.2. An adequate number of qualified first aiders
21.1.3. An 'appointed person', if a first aider is absent, to take charge of first-aid arrangements, including looking after the equipment and calling the emergency services.
21.2. The Approved Code of Practice to the regulations stresses that the employer must make an assessment of first-aid needs. Educational establishments should therefore take account of risks to pupils/students on and off site when considering their provisions for first aid.
Paediatric First Aid Requirements
21.3. The Statutory Framework for the Early Years Foundation Stage produced by the Department for Children, Schools and Families (Now DfE) requires all schools with Year R (up to 8 years old), classes to have at least one person who has a current paediatric first aid certificate on the premises at all times.  There must be at least one person on outings who has a current paediatric first aid certificate.
21.4. See SWP on First Aid for more details.


22 The Regulatory Reform (Fire Safety) Order 2005
22.1. Under this order, the 'responsible person' in the workplace (i.e. the employer/owner/person in control) is required to take general fire safety precautions to ensure the health and safety of staff and others, such as pupils/students. These precautions include:
22.1.1. Assessing the risk of fire, paying particular attention to those who may be especially vulnerable, e.g. children
22.1.2. Ensuring that there are effective means of escape
22.1.3. Making sure the workplace is well-equipped with appropriate fire-fighting equipment/detectors/alarms
22.1.4. Adopting appropriate fire-fighting measures
22.1.5. Nominating an adequate number of suitably trained and equipped competent persons to implement these measures.
22.2. The order contains duties relating to safety drills and emergency routes/exits, which employees must be made aware of at their induction.
22.3. See SWP on fire safety for more detailed information.

.
Although the above are the main pieces of legislation affecting health and safety in schools and colleges etc, other legislation may also be applicable:

23 Confined Spaces Regulations 1977
23.1. Employers have a duty to comply with the Confined Spaces Regulations 1997 where a risk assessment identifies the risk of serious injury from work in confined spaces.
23.2. CONFINED SPACE’ (CS) means any place, including any chamber, tank, vat, silo, pit, trench, sewer, flue, well or other space which, because it is enclosed, gives rise to a reasonably foreseeable ‘specified risk’.
23.3. ‘Specified risk’ means a risk to a person at work of:
23.3.1. Serious injury from fire or explosion
23.3.2. Loss of consciousness due to an increase in body temperature
23.3.3. Loss of consciousness or asphyxiation from gas, fume, vapour or lack of oxygen
23.3.4. Drowning due to an increase in the level of liquid
23.3.5. Asphyxiation because of a free flowing solid.
23.4. The regulations contain the following key duties:
23.4.1. avoid entry to confined spaces, e.g. by doing the work from the outside;
23.4.2. if entry to a confined space is unavoidable, follow a safe system of work; and put             in place adequate emergency arrangements before the work starts.
23.5. As always, the onus is on the employer to ensure that employees are adequately trained and instructed.

24 Control of Noise Regulations 2005

24.1. Noise at work is governed by the Control of Noise at Work Regulations. The regulations affect employers, employed people, and the self-employed (who count as both). The current UK law came into force on 6 April 2006.
24.2. This covers equipment used by caretakers/site managers (Electric drills, leaf blowers etc) and in Design and Technology departments for the fixed and hand held electrical equipment used by teachers and technicians.
24.3. If your employees are exposed to loud noise at work, you must make a noise risk assessment of the danger to their hearing.  This must be based on evidence, such as measurements of noise in your own school premises, or other reliable data.  Records of these assessments must be kept.  People who assess risk must be competent to do so.  In practice this will often mean that they have attended a formal course.
24.4. The legislation sets various limits on exposure to noise.  If exposure is above any of the limits, you must take certain action.
24.5. SWP Noise at work contains more information on controlling exposure to noise.
25 Control of Vibration at Work Regulations 2005
25.1. These regulations came into effect in 2005. They set Exposure Action Values and exposure Limit Values for Hand Arm Vibration (HAV) and Whole Body Vibration (WBV).
25.2. Manufacturers of plant and machinery must provide data that proves their products do not exceed maximum levels.

25.3. This covers equipment used by caretakers/site managers (Electric drills, leaf blowers etc) and in Design and Technology departments for the hand held electrical equipment used by teachers and technicians.
25.4. The regulations allowed a transitional period for the ELV until July 2010 but this only applies to work equipment already in use before July 2007.
25.5. SWP Vibration at Work contains more information on controlling Vibration.
26 Dangerous Substances and Explosive Atmospheres Regulations (DSEAR) 2002

26.1. Dangerous substances can put peoples' safety at risk from fire and explosion. DSEAR puts duties on employers and the self-employed to protect people from risks to their safety from fires, explosions and similar events in the workplace, this includes members of the public who may be put at risk by work activity.
26.2. What are dangerous substances?
26.2.1. Dangerous substances are any substances used or present at work that could, if not properly controlled, cause harm to people as a result of a fire or explosion. They can be found in nearly all workplaces and include such things as solvents, paints, varnishes, flammable gases, such as liquid petroleum gas (LPG), dusts from machining and sanding operations and dusts from foodstuffs.
26.3. What does DSEAR require? Employers must:
26.3.1. Find out what dangerous substances are in their workplace and what the fire and explosion risks are;
26.3.2. Put control measures in place to either remove those risks or, where this is not possible, control them;
26.3.3. Put controls in place to reduce the effects of any incidents involving dangerous substances;
26.3.4. Prepare plans and procedures to deal with accidents, incidents and emergencies involving dangerous substances;
26.3.5. Make sure employees are properly informed about and trained to control or deal with the risks from the dangerous substances;
26.3.6. Identify and classify areas of the workplace where explosive atmospheres may occur and avoid ignition sources (from unprotected equipment, for example) in those areas.
26.4. For more information on DSEAR see SWP DSEAR for more detailed advice

27 Gas Safety (Installations and Use) Regulations 1998

27.1. They cover requirements for the safe installation and maintenance of gas appliances, flues, meters and pipework etc. Landlords and letting agents should be aware both of the general provisions in the Regulations (e.g. concerning installation of all new gas pipework and appliances) as well as specific provisions relating to rented property. The duties under these Regulations supplement general safety requirements under HSWA.
27.2. For all School premises, the Regulations require that: all work to gas appliances and fittings shall be carried out by a competent and suitably qualified engineer who is Gas Safe registered.
27.3. Only 'room-sealed' appliances may now be installed in a room used or intended to be used as a bathroom or shower room. Furthermore, appliances with a gross heat output of more than 14 kilowatts installed in a room used or intended to be used as sleeping accommodation must be room-sealed and those of 14 kW or less must either be a 'room-sealed' type or incorporate a safety control device designed to shut down the appliance if there is a build-up of combustion products in the room concerned.
27.4. No instantaneous water heater be installed in any room, unless it is 'room-sealed' or fitted with a safety control device.
27.5. Where the gas meter is installed in a lockable meter box, the installer should supply the consumer with a suitably labelled key to the box.
27.6. The installer or engineer must perform a defined series of safety checks and tests after carrying out any work on a gas appliance.
27.7. Any person who installs a gas appliance in a property shall leave manufacturer's instructions for the occupier of the premises.
27.8. A person responsible for the premises shall not use or permit to be used a gas appliance that is suspected or known to be faulty or incorrectly installed and a danger to any person.
27.9. Any person in control of any alteration to premises must ensure that the work does not adversely affect the safety of any gas fitting at the premises concerned, or bring it out of line with the Regulations. This includes assessing implications of any proposed work and carrying out subsequent checks, both in cases where implications for gas safety are obvious (e.g. changes to a flue or chimney), and where risks are less apparent, such as the installation of double glazing which may include the removal or replacement of air bricks *no person shall install a flue other than in a safe position.

27.10. Where there is an escape of gas or emission of carbon monoxide (CO) from a gas appliance, the person responsible for the premises (this is normally the occupier, but could be the landlord or agent if property is empty) must take reasonable steps to prevent further escape (i.e. by closing an emergency control if safe to do so), and is obliged to inform the gas supplier immediately if the gas or CO continues to escape after the supply has been cut off or the smell of gas persists.
27.11. Further information and advice can be found in SWP Gas Safety.

28 Ionising Radiations Regulations 1999 (IRR99)

28.1. Low-level radioactive sources are used in most secondary school science departments in Southampton to teach parts of the National Curriculum in Science and/or GCE A-level Physics.
28.2. The HSE has confirmed that the type of work carried out with radioactive substances in school science means that the employer must consult and appoint (in writing) a Radiation Protection Adviser (RPA).
28.3. This means that Southampton City Council is the radiation employer for the maintained schools in the council that hold sources. 
28.4. For Academy, Foundation, Trust and Voluntary-Aided Schools the governing body are the radiation employer for their schools holding sources.
28.5. The Ionising Radiations Regulations 1999 (IRR99), which came into force on 1st January 2001 require a radiation employer to ensure that radioactive substances are accounted for, stored properly, handled safely and monitored regularly.
28.6. The employer must provide employees with appropriate information and instruction in radiation protection to ensure their health and safety.
28.7. Heads of Science and the School Radiation Protection Supervisor follow the advice contained in CLEAPSS Managing Ionising Radiations and Radioactive Substances in Schools, etc L93 May 2017 and currently subscribe to the CLEAPSS RPA service.
28.8. Kevin Cardy Health and Safety Services is the Radiation Protection Officer for schools in Southampton.
28.9. Heads of Science will appoint a Radiation Protection Supervisor Schools (RPSS) who will be responsible for the security, cleaning and use of the sources by teachers in the department.
28.10. The RPSS is normally a physic teacher.
28.11. For further guidance see CLEAPSS Managing Ionising Radiations and Radioactive Substances in Schools, etc L93 May 2017

29 Pressure Systems Safety Regulations 2000

29.1. Pressure vessels used in school and college science departments include autoclaves, domestic pressure cookers (used as autoclaves) and model steam engines. Because of the high pressures at which they operate and the steam that is generated, they are subject to the requirements of the Pressure Systems Safety Regulations 2001.
29.2. The Regulations require users and owners of pressure vessels to:
29.2.1. Establish the safe operating limits of the equipment;
29.2.2. Provide adequate instructions to ensure the equipment is operated safely, and instructions for procedures to be followed in case of emergency;
29.2.3. Ensure that the equipment is properly maintained;
29.2.4. Have a suitable written scheme drawn up or certified by a competent person for the examination, at appropriate intervals, of the equipment;
29.2.5. Arrange to have examinations carried out by a competent person at the intervals set down in the scheme;
29.2.6. Keep adequate records of the most recent examination.
29.3. For further advice on pressure systems safety regulations see CLEAPSS guides:
29.3.1. L214a Guidance for Employers Legal definitions and guidance on the procedures involved in inspecting pressure vessels.
29.3.2. L214b Written Schemes of Examination Separate written schemes of examination are provided for all the pressure cookers and autoclaves commonly used in schools.
29.3.3. L214c Using Written Schemes of Examination This includes instructions for determining the frequency of examination for different amounts of use and how the results of an inspection should be recorded.
29.3.4. L214d Using and Maintaining Autoclaves, Pressure Cookers & Model Steam Engines Describes the day-to-day use of steam-sterilisation equipment and steam engines.
29.4. Guidance on the routine checks that should be carried out between inspections is also given.
29.5. Many employers, however, opt for the convenience of asking their insurance company to examine autoclaves, pressure cookers and model steam engines.
30 BS 4163:2014 Health and safety for design and technology in schools and similar establishments – Code of practice
30.1. This British Standard code of practice provides recommendations and guidance for persons responsible for planning services, equipment and machinery and for persons who may use these in design and technology facilities in schools and similar establishments.
30.2. Design and technology facilities include all teaching areas and preparation areas where materials are manipulated and processed, equipment is used and design and/or manufacturing takes place (e.g. food, textiles, graphics, electronics, technology, craft, engineering, manufacturing and computer areas).
31 Equalities Act 2010
31.1. The Equality Act 2010 replaced all previous equality legislation such as the Race Relations Act, Disability Discrimination Act and Sex Discrimination Act. It also provides some changes about which schools need to be aware
31.2. The Equality Act 2010 provides a single, consolidated source of discrimination law, covering all the types of discrimination that are unlawful. It simplifies the law by removing anomalies and inconsistencies that had developed over time in the existing legislation, and it extends the protection from discrimination in certain areas.
31.3. As far as schools are concerned, for the most part, the effect of the new law is the same as it has been in the past – meaning that schools cannot unlawfully discriminate against pupils because of their sex, race, disability, religion or belief and sexual orientation. Protection is now extended to pupils who are pregnant or undergoing gender reassignment. However, schools that are already complying with the law should not find major differences in what they need to do.
31.4. The exceptions to the discrimination provisions for schools that existed under previous legislation – such as the content of the curriculum, collective worship and admissions to single-sex schools and schools of a religious character, are all replicated in the new act.
32 Health Surveillance
32.1. Health surveillance is about putting in place systematic, regular and appropriate procedures to detect early signs of work-related ill health among employees exposed to certain health risks; and acting on the results. To comply with the law, this means selecting from a range of specific techniques:
32.1.1. A ‘responsible person’ looking for a clear reaction where someone is working with something that could harm their health. For example checking for skin damage on hands where solvents are being used, or checking answers on simple, periodic questionnaires about symptoms.
32.1.2. A ‘qualified’ person asking employees about symptoms of ill health, or inspecting or examining individuals for signs of ill health. Examples might be someone conducting a hearing test, or an occupational health nurse carrying out a lung function test where workers regularly use certain paints.
32.1.3. Medical surveillance by a doctor, which can include clinical examinations, for example to look for a reaction from exposure to some chemicals.
32.1.4. Biological and biological effect monitoring to measure and assess the take-up of, or the effects of, exposure to substances such as lead or other chemicals, by testing blood, urine or breath samples.
32.1.5. Keeping individual health records.
32.2. Other elements of health surveillance include:
32.2.1. Self-checks by employees to look for and report any signs of work-related ill health. These are an important part of any programme to pick up possible ill health effects. However, self-checks on their own are not sufficient to comply with regulations. They will help you to meet your duties only where they are part of a programme in which health records are kept and where employees are: trained about what signs of disease or illness to look for and when and how to do so; and
32.2.2. Told when and how to report any signs or symptoms to a responsible person or occupational health professional;
32.2.3. Also subject to periodic checks by someone else such as a responsible person.
32.2.4. Baseline health assessment carried out when a person takes up or changes job. This can be considered to be part of health surveillance only where it establishes baseline information that can be compared with the later results from surveillance. Always determine the need for such an assessment, and the way you carry it out, on the basis of its relevance to the job in question.
32.2.5. Giving information to employees and their representatives and 
32.2.6. Referring employees to occupational health where extra checks are needed.
32.3. See SWP Health Surveillance for more information.
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